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OL epyodotec SuokoAevovtal va KOAUPOUV TLC aVOLKTEC TOUC DECELC

AoyolL duokoAiag kdAuPng BEgewv:

n éNelpn texvikwyv Seflotitwy (29%), amaltoluevng eumelplog (27%),
npoowrikwv Seflotntwv (12%), n avalntnon vynAdtepng auolBig oe
ox€on Ue TV mpoodepopevn (11%) kat n EAewpn Slabéopwv vroPpndiwv
N n anovcia voPnodlwy (11%).
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Ol avaykec atov KAado tnc MAnpodopLknc:

. +11% otov aplOpo Twv ayyeAlwv

' -10% otov aplBuo Twv artoswv/ayyeAia

Job Count - IT Sector
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ManpowerGroup: Ethola Epeuva ENewng Takévtou, https://www.manpowergroup.gr/nea-demosioteta/talent-shortage-survey/24259, 23/11/2016



https://www.manpowergroup.gr/nea-demosioteta/talent-shortage-survey/24259
https://www.manpowergroup.gr/nea-demosioteta/talent-shortage-survey/24259
https://www.manpowergroup.gr/nea-demosioteta/talent-shortage-survey/24259
https://www.manpowergroup.gr/nea-demosioteta/talent-shortage-survey/24259
https://www.manpowergroup.gr/nea-demosioteta/talent-shortage-survey/24259
https://www.manpowergroup.gr/nea-demosioteta/talent-shortage-survey/24259
https://www.manpowergroup.gr/nea-demosioteta/talent-shortage-survey/24259
https://www.manpowergroup.gr/nea-demosioteta/talent-shortage-survey/24259

1 otou¢ 2 véoug rrtuytouxouc dev Pplokel SoUAeLd

ANaocxoAnon NTUXIOUXwWV
otnv Eupwnaikn Evwon

anaoxoAnong
apopolv Hooug
£X0UV anowoiti-
o€l anod AEl 1a
teAevtaia tpia
Xpovia

i 68,7%
. hakia 57,5%
EAAGSa E\\\\\\\\\\\\\\\\\\\\\\\\\ 49,9%

NHIH: Eurostat

MEKACSHMFPING |

Nogooto MpwtoeTv PolTnTOV
AEl ava Touéa Imoudwyv 2015-2016°

4%

AVBPWOIMGTIKEG ENGTIHES
(ypdppata-Beoioyia)

KovivIKEC EMOTAJEC
& EMOTAPEC TG

auunEpihopadg

Ematnueg sknaidsuan &
KATAPTIONG TV SISO0KOVTEIY

EMOTARPES ToU Pnxavikol

Aloiknon EMXEIpROCWY

I coapyin-tocokopio-aAEUTIER
(TEXVOADYIO YEWITOVIO)

FmaTipes TG mAnpodopikng

Y€ évav TOUEQ aIXung, onwc n
mANnpogopIKr, KateuBUvetal pévo

10 4% twv Gortntwy, mapd tnv
101aitepa uPnAn ritnon e1dIKWV
otnv EANGOa Kal Tnv mpoBAewn

w 190.000

KEVEC BEOEIC
epyaoiac
otnv Eupwrn
w¢ 10 2020.

Exmaibeuaon, emiyelpnuatikotnTa Kat anacyoAnon: Znteltal mpooéyyian, http://endeavor.org.gr/wp-content/uploads/2017/06/Epsuva EY OMNA Endeavor Greece Ekmaibeuon-emiyelpnUaTkOTNTO-KAL-QTaoXOANon Znteltat-npooéyyion.pdf, 26/6/2017
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Aev Bplokel Souleld 1 otoug 2 EAANvVeG vEéouc Tttuxlolxoug, http://www.kathimerini.gr/879372/article/oikonomia/ellhnikh-oikonomia/den-vriskei-doyleia-1-stoys-2-ellhnes-neoys-ptyxioyxoys, 17/10/2016
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http://endeavor.org.gr/wp-content/uploads/2017/06/Έρευνα_ΕΥ_ΟΠΑ_Endeavor_Greece_Εκπαίδευση-επιχειρηματικότητα-και-απασχόληση_Ζητείται-προσέγγιση.pdf
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To peA\ov Ba npemet va evBLYPAPULOTEL LE TLC E€EALEELC:

H onpaoia twv de€lotntwv

The Countries Facing The Greatest Skill Shortages

Skills shortage as a % of firms with 10 or more employees in selected countries*

Japan e
India = I 64%
Brazil I 63%
Turkey [ e 63%
Mexico Il NN 44%
Greece = HIIIIIIIENENENENGEGEGNGNGNGNGEGEEEE— 2%
Australia &8 I 41%
Germany ™= RN 40%
United States HE N 40%
italy E1 I 34%
Canada I+ IS 31%
China i I 4%
France 11 NG 1%
United Kingdom 5% I 12%
Spain = M 3%
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@statistaCharts Source: Manpower Talent Shortage Survey via OECD
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Top 10 skills

in 2020

1. Complex Problem Solving
2. Critical Thinking

3.  Creativity

4.  People Management

5.  Coordinating with Others
6. Emotional Intelligence

7.  Judgment and Decision Making
8.  Service Orientation

9. Negotiation

10. Cognitive Flexibility

Source: Future of Jobs Report, World Economic Forum
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Complex Problem Solving
Coordinating with Others
People Management

Critical Thinking

Negotiation

Quality Control

Service Orientation

Judgment and Decision Making
Active Listening

Creativity
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ArtevBuvOnKape OTOUC VEOUC Kal EKELVOL HOC ELTTOV OTL..

@cAouv va epydalovral yla LOLWTIKEC ETALPIEC yla TIC
ornolec viwdouv reprpavol.

Etapiec mou Va toug bivouv 1 buvarotnta va
e€eAyfouv akoun kt av autd b€ ouVvodEUETAL TAVTA
arto avtiotolyec amolaBec.

Oa emIAEyouv €pyaoiec MOU TOUG ETLTPENTOUV VAl
avarttuéouV TIC IKAVOTNTEC ToUG, ToUC 8(VOUV EUKQLPIEC
Hadnonc kalt ToUG ENMLTPENTOUV va OXEOLAOOUV TNV
KapLEpa Touc oL (blot AauBavovtac urtdyn kat Ti¢c aAdeg
TITUXEC TNC (WwrC TOUC Kol TIC TPOOWITIKEC TOUC
QVAYKEC.
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[MoTol oTNV AMOOTOAN HAG YL TNV EVIOXUON TNG AmaoxoAnong, CUVEXL(OULE..
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* Evioyvoupue tic Spaoeic uac

* Katwvotououue

* Juuuayouue ue ooouc 9eAouv eéloou va bouv
NV ayopd epyaociac va aAAalsel oedida
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EvioxUoupe TIg 6pAoELC pag:
ErtevOUou e otnv KaOAUTEPN evnUEPwWON epyodotwy & urtoPndiwv yla tnv ayopa epyaciog

THE Recruitment /
KARIERA.GR Confidence _ 4
JOB MARKET INSIGHTS Index _/

Q12017

JTATLOTIKA Epyaciag ava
Tplunvo: aplBuog ayyellwy,

MARPNG, XPNOTIKOG
0dnyoc yla TNV epyaaia,
ETUXELPNUOTIKOTNTA,
eknaibevon,
OUMBOUAEUTIKN EUPEDNG
gpyaolag kAT

Asiktng Taoswv Ayopdg
Epyaciog (RCI) - Tunua

H peyaAltepn €peuva yla
v Frevia Y oe EAAGSa kat
Eupwrn, o€ ouvepyaoia
LLE TO OLKOVOLLLKO
MavemniotiuLo ABnvwy

alttnoswy, dedopeva
npoodopdc kat {ATnonc ava
Katnyopia B€onc epyaociag,
TiEPLOXN KATT

EdapuoouevngEpeuvac &
Kalvotopiag tou ALBA
Graduate Business School
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EvioxUou e TI¢ OpAcoeLC pag:
MapExoupe mpooPBaon og avéavopevo koo unoPndiwv

7
GKMERQGQ 0 Aoyapiaopdg pou - Avaliinon tpyaoia¢  Broypagud @ Tovbeon | Eyypaed | Lovodor

Baon
Bloypadikwv:
MAvw amno
400.000
EYYEYPAUHEVQ
MeAn

N
F, AL f g l
.B%m TAVJ6avIkBEGR Epyaaiac, Twpal Kariera.gr:
500.000

ETILOKETTTEC/UVva

ALLOC AR Mepoxn)

G e oo alluic: Developers Hub: Hiring Solutions:

TO MEFAAYTEPO.PORTAL FIA DEVELOPERS I SIS FEEUIELE
(PO TLOTWV g tech expertise
gl o poypoa 0 p

NEZ ZTHN OMABA MAZ ANAZHTHZH OEZEON
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EvioxUou e ti¢ OpAoELS pac:
Auvéavoupue TiIc eukaupiec Staouvdeonc epyodotwv pe urtoPndioug
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Y 8&9
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e Huépeg Kaplepag ABrivag
e Hugpeg Kaplépag Osaaalovikng

6 Mdiou
2017 ABnva

Developers
~ Day

10 louviou
2017 ABiva

Sales
A Day y /]
| e Sales Day
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-.n 7000+

ETUOKETTTEC

ETULOKETTEC

HAia

I

= 56%

etalplec &
Start-ups

TWV ETTLOKETTTWY €lval
arnogottol [MNavernotuou




Kavotopoue:
Erntevduoupe oto upskilling twv developers otig texvoloylec nmouv {ntd n ayopa

{) coding school

Ta Coding Schools eivat hands-on Texvohoyleg

eknadevoelg ot To  Sladedopéveg

TEXVOAOYLEC TTAYKOOMIWG KAl OKOTIO €XOUV VAL Java Ruby NET Javascript
evioxyoouv Tta IT skills atopwv mou (( r N

SlaBeTouy BOOLKEC YVWOELC ;5//) " W NET JS
Ttp Ovp o “HGTLOHO V. ‘Evapén: 25/2/2017 ‘Evapén: 13/5/2017 ‘Evapén: 30/9/2017 ‘Evapén: 25/11/2017

s A
-

{]) coding school

powered by
& KARIERAGR
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https://www.youtube.com/watch?v=aHtr8g6mE90

ZUUHQXOUE:
Evwvoupe TG SuvapELg pag yLo Tnv evioxuon tng anaoxoAnong

a?- H eukatpia oou va Eexwploetg, eSw! .
thié 2. REGENERATION' {J) coding school
Q e @ BY GLOBAL SHAPERS ATHENS HUB
EMPOWERED c,vcsooutexsicnosnian: ﬂm

Mo unodndioug mou Ppiokovrol €KTOG ayopag Mo uroyndioug mou B€Aouv va kdvouv Tnv €i0080 TOUG OTOV
gpyaoiag: Avartuén TIPOCWTILKWVY Kol xwpo tn¢ MAnpodopkng: Ekmaidevon oe Java mpoypapuaTIopO
emayyeApatikwy Oeflotntwy, kabodnynon armod kat Suvatotnta Olekdiknonc apelpouevng Beong mARpouC
LEVTOPEC, OIKTUWON UE OTEAEXN TNG AYOPAC. QmaoYOANoNC o€ eTaLpieg Tou KAAdou.

260 hours

Java training

2 REGENERATION {) coding school
%5
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20 xpovia kariera.gr:
AEOUEVONOOTE VA GUVEXIOOUIE..
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Mavtw MNatoaoUpa, Managing Director, Kariera.gr
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